INFINITY 8
COMPENSATION DEEP-DIVE MANUAL

Technical & Structural Breakdown

SECTION 1 — COMPENSATION PHILOSOPHY
Infinity 8 is engineered on three pillars:
1. Front-Loaded Motivation
2. Mid-Level Sustainability
3. Deep-Level Retention Incentive
The plan is mathematically capped to ensure:
¢ Maximum payout cap: 45% of revenue
¢ Dedicated salary pool: 15%
e Profit retention for operations, liquidity, ecosystem growth

This is not an open-ended payout structure.

SECTION 2 — DIRECT SALES COMMISSION BREAKDOWN

Level-Based Commission Allocation
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Total potential commission distribution: 45%
Structural Intent
o L1-L3 =33% (aggressive early momentum)
e L4-16 = Network stabilization

e L7-L8 = Symbolic long-term retention reward

SECTION 3 — MATHEMATICAL STRUCTURE MODEL
Each member can:

e Refer up to 8 directs.

e Earn from 8 levels deep.
Theoretical structure expansion:

Level1 > 8

Level 2 - 64

Level 3 - 512

Level 4 - 4,096

Level 5 - 32,768
Level 6 - 2,62,144
Level 7 - 20,97,152
Level 8 - 1,67,77,216

Important:

Actual payouts depend on active and paid members — not theoretical fill.

SECTION 4 — EARLY LEVEL INCOME MECHANICS
Why 33% in L1-13?
Because early income determines:

¢ Retention

e Confidence

e Duplication speed




If a member earns early = they build faster.

Infinity 8 deliberately allocates 33% within first 3 levels.

SECTION 5 — SALARY POOL MECHANISM
Salary is not commission.
Salary is paid from a dedicated 15% pool.

Qualification Structure:

Level Structure Required Salary M
M L1 || 8 directs + 3 months active 800 ﬂ
M L2 8x8 + 3 months active %8,000 M
M 13 || 8x8x8+3 months active || 80,000 M
M L4 |[8x8x8x8 + 3 months active %s,oo,oooﬂ

Key Risk Controls:
¢ 3-month activity lock
e Salary pauses if inactivity occurs
e Pro-rata if pool exceeds
e Tier caps to prevent overload

This prevents uncontrolled liabilities.

SECTION 6 — LEVEL COMPLETION BONUS (INFINITY GROWTH BONUS)
Paid when:

o A full 8-member slot is completed at a level.
Purpose:

e Encourage width before depth.

e Promote balanced structure.

e Reward duplication discipline.




One-time payout per filled level.

SECTION 7 — PROFIT SHARE MODEL
8% of company profit allocated to leadership pool.
Distributed among:
¢ Qualified leadership ranks.
e Board achievers.
This creates:
e Long-term retention.
¢ Alignment with company growth.

e Transition from distributor - ecosystem partner.

SECTION 8 — TOKEN INTEGRATION IMPACT

Total Token Supply: 1 Crore
60% released in ICO
40% reserved & vested

Vesting APY Tiers:
Duration APY
8 weeks 20%
20 weeks 35%
40 weeks 50%
60 weeks 65%
80 weeks 80%

Purpose:
e Reduce dump pressure.
e Encourage long-term holding.

o Stabilize token price.




SECTION 9 — TOKEN BUY-BACK SAFETY MECHANISM
Infinity 8 includes structured buy-back commitment.
Function:

e Maintain liquidity.

e Reduce fear.

e Support price floor stability.

This is critical in token-integrated MLM systems.

SECTION 10 — INCOME STACKING MODEL
A qualified leader can earn from:

1. Weekly direct commissions

2. Level bonuses

3. Salary income

4. Profit share

5. Vesting rewards

6. Rank bonuses

7. Insurance benefits

8. Partner token rewards

This layered compensation reduces dependency on a single revenue stream.

SECTION 11 — BREAK-EVEN & SUSTAINABILITY LOGIC

Because payout cap = 45%,
Company retains minimum 55%.

From 55%:
e 15% -> Salary pool
e Operations & licensing
e Marketing & expansion

e Token liquidity management




e Buy-back commitments
e Ecosystem development

This ensures financial longevity.

SECTION 12 — DUPLICATION ECONOMICS
The plan only works if:

e Members build 8 directs.

e Those directs build 8.

e Activity remains consistent.

If duplication fails:
Income collapses at Level 1.

If duplication succeeds:
Salary qualification becomes realistic.

SECTION 13 — COMMON COMPENSATION MISUNDERSTANDINGS

X “Everyone will reach Level 3 salary.”
No. Structure and activity determine eligibility.

X “Token APY guarantees income.”
No. APY applies to vested tokens only.

X “Buy-back guarantees profit.”
No. It guarantees liquidity — not fixed returns.

SECTION 14 — RISK MANAGEMENT STRUCTURES
Infinity 8 protects against:

e Overpayment spiral = 45% cap

e Salary overload - 15% pool cap

e Token dump - vesting tiers

e Inactive structures = activity lock

e Governance imbalance - controlled voting rights




SECTION 15 — LEADERSHIP INCOME PROGRESSION MODEL

Stage 1 - Commission Builder
Stage 2 - Structure Developer
Stage 3 - Salary Qualifier

Stage 4 - Profit Pool Participant
Stage 5 - Board-Level Achiever

This is an escalation ladder — not instant income.

SECTION 16 — STRATEGIC TAKEAWAY

Infinity 8 is designed to:

Reward early effort.

Protect sustainability.

Encourage duplication.

Integrate token economics.

Align long-term leadership incentives.

It is engineered as a structured ecosystem — not a random payout chain.




